










 INFORMATION 
FOR POLICE OFFICER POSITION ONLY 

COPY AND COMPLETE THIS SHEET FOR EACH PERSON 
INTERVIEWED 

** Attachment II** 
(QUESTIONS FOR  shall be used for  or  

  preferably in person if possible. 

INFORMATION BLOCK 
*Completed for each person interviewed

Name:   

Relation to Applicant: ________ _ 

Length of Acquaintance with Applicant: _1_1 �y _ea_rs ___ _ 

1. Name of  _  _____________ _

2. Occupation of   Construction/ Roofing intermittently

3. Names and addresses of all dependents:   

 

Date Submitted: 11/23/21 ------ Investigator's Initials: __ _ 

Summarize Findings: Please remember this section should be based on factual 
information, not assumptions or opinions unless the information is clearly 
supported by fact(s). 

She spoke well of her  indicating she would like for him to get the position. 

When asked about the previous Domestic Violence arrest, she stated they were both young and 
stupid and got in a heated argument, hut he never laid a hand on her. These charges were dismissed 
and there have been no further issues between them. 



This position is held to a high standard due to the nature of its mission (i.e., 
public safety, confidential police records, etc.). Taking this into consideration: 

1. Are you familiar with the hours the applicant will be required to work in the position of 
police officer? 
Yes. Shifts and holiday expectations were explained as well as training away. 

2. How does the applicant handle pressure situations? Explain. 

He has lots of pressure at work (not enough staff) and he handles it along with home life well. 

3. Is the applicant a good financial manager? Explain. 

Yes. He is a good provider. 

4. Does the applicant behave responsibly and appropriately towards his/her family? 
Explain. 

Yes. 

5. Describe the applicant's ability to make decisions? 

Yes. 



6. What are the applicant's strengths and weaknesses as they pertain to this position? 

Not sure for strengths but he has no weaknesses. Very patient and tries his best. 

7. How does the applicant manage stress? 

He does well. 

8. Has the applicant exhibited any violent tendencies or pose any violent threat to your 
knowledge? 
No. 

9. As it pertains to this position, please share any knowledge or concerns you may 
have? 
No concerns. 

10. Are there any additional comments you would like to make about this individual? 

Very responsible and cares a lot about people. Unselfish. 

She says the DV assault came from them being young and stupid. He didn't physically harm 
her, she just called in the heat of the argument. She had no injuries and dropped the charges. 


